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Jennifer Larry & Paula Kluth

Supporting Paraprofessionals in              
Co-Taught Classrooms

Jennifer Larry, 

MAT

• paraprofessional:                   
Chicago Public 
Schools

• general education 
teacher: Chicago 
Public Schools

• Christopher & Susan 
Gust Foundation
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Paula Kluth, 

Ph.D. 

• www.inclusionrules.com

• researcher/consultant/ 
author

• author of 14 books                                                                    
on inclusive ed (e.g.,      
UDL, autism)

• former professor of 
education & K-12 
inclusion                                                     
facilitator

supporting 
paraprofessionals:

5 ideas
[content from Kluth, P. & Causton, J. (2016).                                                                  

30 Days to the Co-Taught Classroom]
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give a                                                
little respect

introductions

This is Mr. Ruiz. 

He will be 

working with Luz. 

This is Mr. Ruiz. He is 

another one of the 

educators in our room. He 

will be supporting you, 

helping with activities, and 

collaborating with us all 

year long.
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Even when a paraprofessional is 
technically assigned to assist one or 
a few students with disabilities, it is 
critical that they are viewed as a 
support for all and as a part of the 
teaching team. 

Giangreco, Suter & Graf, 2011

• take attendance

• lead a brain break

• read announcements 

• post the mental math challenge 

• recite the poem-of-the-day 

• facilitate a review game 

classroom roles

[tasks that are routine & communicate that all adults are 

educators]:
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classroom roles

[instructional roles: examples]:

small group 

facilitation
stations assessments/

skill practice

parity

mandy ellis
@mandyeellis
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https://twitter.com/mandyeellis
https://twitter.com/mandyeellis
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inform, coach,  
assess, repeat

Use a range of strategies to teach and support 

your paraprofessionals:

• Let them observe as you and your co-teacher work 

with students.

• Observe them as they engage in new activities (e.g., 

facilitating peer tutoring, implementing a new feeding 

program). 

• Assess their work and provide them with feedback 

(e.g., “Before you present the array of choices, be 

sure he scans the communication menu”; “Try cueing 

him to ask a peer for help before he seeks help from 

you”). 
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provide a plan
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make time

Connection is key. Seek opportunities for 
connection & communication:

• Take time to talk.

• Create learning opportunities.

• Meet.

This is always important but is                                                             
especially key in co-taught classrooms!
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https://www.uvm.edu/cess/cdci/profiles/ 

michael-f-giangreco-phd
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•

show some love
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One of our challenges is to communicate the value 

of all of the roles played by paras, not just the 

instructional ones. Having paras engage in clerical 

roles can create time for teacher assessment, 

planning, or teamwork, for instance. 

We especially need to affirm the value of providing 

personal care supports (e.g., bathroom, 

positioning) for students with [complex support 

needs]. Unless we establish and communicate the 

importance of engaging in such roles (e.g., 

personal dignity, readiness for learning), we risk 

the danger that the devaluing of the roles 

inadvertently may result in the devaluing of the 

students for whom those supports are provided. 

(p. 494)
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[Paraprofessionals] deserve respect, 
appreciation, and acknowledgement in 
tangible ways, such as appropriate role 
clarification, training, support, 
compensation, and opportunities for input 
in schools.

Giangreco, Edelman & Broer, 2001

final 
thoughts?
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